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CAREGIVING: EQUITY IN ARCHITECTURE SURVEY 2016
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DEMOGRAPHICS: EQUITY IN ARCHITECTURE SURVEY 2016
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EDUCATION: EQUITY IN ARCHITECTURE SURVEY 2016
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FINDING THE RIGHT FIT: EQUITY IN ARCHITECTURE SURVEY 2016
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GLASS CEILING: EQUITY IN ARCHITECTURE SURVEY 2016
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LICENSURE: EQUITY IN ARCHITECTURE SURVEY 2016
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PAY EQUITY: EQUITY IN ARCHITECTURE SURVEY 2016
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PAYING DUES: EQUITY IN ARCHITECTURE SURVEY 2016

BURNOUT LIKELIHOOD EARLY VS. LATER CAREER PERCEPTIONS

+20%
o, MORE POSITIVE MORE NEGATIVE

EARLY IN CAREER EARLY IN CAREER
+10%
0%
0 0 0
0 0 0

MALE MALE FEMALE FEMALE S WORKLOAD O(I;ﬁ'IR]\EIESRM WS??- MEI—WJ{I}I&(&FUL INVOLVEMENT ENERGY RETENTION

< 5 YRS EXPERIENCE > 5 YRS EXPERIENCE < 5YRS EXPERIENCE > 5 YRS EXPERIENCE

-20%

BEYOND ARCH: YEARS EXPERIENCE BEFORE LEAVING

B MALE

420[] 5[]% B FEMALE

50R LESS 6T0O 10 117018 19 T0 25 267034 35 OR MORE

OFFICE TASKS FOR < 5 YEARS EXPERIENCE

+50%
+40%

+30%
+20%

FEMALE

LESS LIKELY TO DO

+10%
0%
-10%

FEMALE
MORE LIKELY T0 DO

-20%
-30%

-40%

FIRM OPS STRATEGIC FIRM PROJECT OFFICE OFFICE

BIM OR
-50% AND MGMT PLANNING DESIGN TECH  STANDARDS LIBRARY EVENTS

DIVERSITY IN THE PIPELINE

A U .

" wHITE
80% |-
’ B NON-WHITE

60% F
s0% | | Bl WHITE
I NON-WHITE

20% |- | -

<3 3 45 6-7 810 11-13 14-18 19-25 26-34 35+ YEARS
EXPERIENCE

#EQxDM3 AT THE SAN FRANCISCO ART INSTITUTE 10/29/16
FOR MORE INFORMATION, VISIT US AT AIASF.ME/EQxDM3

INFOGRAPHICS BY ATELIER CHO THOMPSON

TOP CORRELATIONS: EARLY CAREER RETENTION LIKELIHOOD
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PROFESSIONAL DEVELOPMENT: EQUITY IN ARCHITECTURE SURVEY 2016
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PROJECT OVERVIEW: EQUITY IN ARCHITECTURE SURVEY 2016

LIFE OF AN ARCHITECT

RESEARCH STATEMENT

Equity is the ethos of our work. It is the ability to recognize difference and provide fair
and just access to opportunities. Equity also speaks to collective ownership, vested
interest and knowledge of our worth. Equitable practice promotes the recruitment and
retention of the most diverse talent while building stronger, successful, sustainable
practices. The equitable inclusion of professionals allows us to better represent the
people we are meant to serve. Equity is for everyone—architects, design collaborators,
clients, and our communities.

The 2016 Equity in Architecture Survey was designed to generate a comprehensive
national data set detailing current positions and career experiences of architecture
school graduates. With the assistance of architecture’s national collateral
organizations, AIA component chapters, firms, and academic institutions, survey
invitations were sent out to a broad cross-section of the profession. The resulting data
set—the largest ever collected on equity within the profession—documents the
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experiences of 8,664 individuals representing all 50 states and nations on six
continents.

The resulting research focuses on the differential experiences of professionals based
on gender, as well as race and ethnicity. We present two closely related frameworks
for understanding how issues of equity impact the lives of architecture school
graduates. Career Dynamics explores underlying tensions that persist throughout our
professional lives, and the factors that drive career perceptions. Career Pinch Points
offers insight into personal and professional milestones that have the tendency to
hinder career progression, and influence decisions to leave the field. Throughout our
analysis, we've examined respondents’ perceptions of key spheres of their
professional lives. These perceptions, which we've called Metrics of Success, are
strongly correlated with behaviors, policies, and environments that increase the
likelihood of satisfying and sustainable careers in architecture for all professionals.
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WORK-LIFE INTEGRATION: EQUITY IN ARCHITECTURE SURVEY 2016
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